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FACULTY OF BUSINESS AND ECONOMICS

Description for Undergraduate Courses Offered by School of Business 2006-2007.

The courses listed below will not be necessarifgrefl every year.

Junior Level Courses

BUSI1002. Introduction to accounting (6 credits)

The course will cover the principles of double gntook-keeping, the interpretation of financial

statements, the issues raised by corporate regujadind the use of management information for
decision making.

BUSI1003. Introduction to management information sgtems (6 credits)

The objectives of this course are to (i) examirgertbw opportunities and challenges brought about by
technological developments, and (ii) outline effextvays information technology can be utilised in
different functional areas of the business to sudtee firm’s strategic position in today’s intedated
global market.

BUSI1004. Marketing (6 credits)

An introductory course on the basic concepts ofketarg and their implications in management.
The ingredients of the Marketing Plan will be asaly and the problems involved in formulating
marketing strategy; interpreting marketing data aoging with the changing market environment
will be examined.

BUSI1006. Principles and practices of modern busiss (3 credits)

This course is deliberately designed to make stigdaware of the mechanics and environments in
which modern day business operate in global, rediand domestic markets. This course aims to
help students to understand modern business opasatnd development in the knowledge economy.
This orientation is organized around the new emegrgiaradigms of business configuration and the
skills required of future business leaders.

Mutually exclusive courses: BUSI0014nd YSOBO0001

BUSI1007. Principles of management (6 credits)

This introductory course traces back to how theystand practice of management evolved over this
past century, with particular focus on the landndidcoveries and lessons learned. The course aims
to develop students’ awareness of the nature ofagement processes and involves a study of the
following topics: planning, organizing, controllingading, communication and change management.
The programme's pedagogical design combines thediemnts of theoretical conceptualization and
emphasizes interactive discussions, skill-buildirgeriential exercises and students’ presentations.
Remarks: Students having completed BUSI1007 Piegipf management (3 credits) offered
in the academic year 2002-2003 or earlier are lhmvead to take this course.
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Senior Level Courses
BUSIO001. Accounting systems and financial reportig in China (6 credits)

The course will be an introduction to current agtmg systems and financial reporting practices in
China. The topics covered in this course includmiaistration of accounting work, accounting

legislation and regulations, business accountirgndsrds, practices of cost accounting and
managerial accounting, accounting for governmems @&on-profit organizations (budgetary

accounting), financial reporting of the listed conmgtions, disclosure of other information, preparat

of financial statements, auditing requirements,ciicas of public accounting, and analysis of
financial statements in China.

Prerequisite:  BUSI1002 Introduction to accounting

BUSI0002. Accounting theory (6 credits)

The development and structure of accounting thelmgome determination. Asset valuation. Special
areas of controversy, including social accounting accounting for inflation. Principles of human
information processing.

Prerequisite: ~ BUSI0020 Intermediate accounting Il

BUSIO003. Advanced financial accounting (6 credits)

Application of accounting theory to the preparataraccounting standards and their implications for
reporting purposes, particularly those relatedhi® ¢onsolidation of group accounts, asset valuation
and the influence on income determination. Otbpics may include current cost accounting, income
tax allocation, government entities and nonprafifamizations.

Prerequisite:  BUSI0020 Intermediate accounting Il

BUSI0004. Advertising management (6 credits)

The preparation, use and administration of advegjsemphasizing the use of research to direct and
measure the effectiveness of each stage in thatiqger
Prerequisite:  BUSI1004 Marketing

BUSIO0006. Auditing (6 credits)

Professional ethics, and the social and legal respilities of auditors; basic auditing conceptsl an
principles; evidence; evaluation of internal cohtstandard procedures and methods of investigation
Prerequisite:  BUSI0020 Intermediate accounting Il

BUSI0008. Business cycles and strategy (6 credits)

A course on business cycles in a global economyhawd firms devise business strategies. Topics
include business expansion and contraction, hiaimg) layoff decisions, consumer spending, banking
relationship and hedging strategies in a worldwdtfiating exchange rates.

Remarks: It is not available to Year | students.
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BUSI0009. Business policy (6 credits)

The course will review the analysis and implemeotaiof strategic corporate decisions which
encompass all functional areas of business. Stsideifi be split into small groups and will be
required to write a mini-project of not more thgA@ words outlining the desired corporate strategy
for a given corporate problem.

Remarks: Only available to students in the Schb&usiness.

BUSI0010. Company law (6 credits)

Formation of companies; memoranda and articlesseb@ation. Powers and duties of directors,
secretaries and auditors. Shareholders' rightspameers and the role of the courts. Takeovers,
mergers and investments; statutes, regulations@aes. Insolvency law and practice.

Remarks: It is advisable to take BUSI1001 Busir@ssprior to this course.

BUSI0012. Comparative and international managemen(i6 credits)

This course introduces students to cross-cultuifférdnces in social values and in psychological
attitudes and considers their implications for bédar in organizations. Initial consideration wilée
given to the process of development and the chawbesh that brings. This will be followed by a
review of the major business cultures in Asia, rasiing them with Western examples.
Concentration will be focused on Chinese formsuditess.

BUSIO013. Current business affairs (3 credits)

The course focuses on current business affairs evithhasis is on the interaction between business
behaviour and the economic environment. Topicdude government policy, legal framework,
imports and exports, banking and finance, propartg land markets, retail and wholesale trade,
public utilities, infrastructure investment projgcémall and medium enterprises, and technology and
innovation.

Prerequisite: ~ ECON1001 Introduction to economics |

BUSIO015. Entrepreneurship, creativity and innovaton (6 credits)

This course explores the central issues involveeritrepreneurship, with particular on creativitga
innovativeness. The course introduces some nggebach to learning and reflection in order to take
advantage of a rapidly expanding intellectual cevhich gives meaning and coherence to
entrepreneurial activities.

Mutually exclusive courses: BUSI100#hd YSOBO0001

BUSIO018. Hong Kong taxation (6 credits)

A study of the accounting for, and management aXe$ on income under the Inland Revenue
Ordinance, within the context of taxation theory.
Prerequisite:  BUSI1002 Introduction to accounting
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BUSI0019. Intermediate accounting | (6 credits)

The course provides an in-depth knowledge of thet fart of financial accounting. It covers the
environment of financial accounting and the develept of accounting standards; conceptual
framework underlying financial accounting; statetngfincome and retained earnings; balance sheet;
accounting and the time value of money; cash aodivables; valuation of inventories; acquisition
and disposition of property, plant and equipmeaprdciation and depletion; intangible assets; otirre
liabilities and contingencies; long-term liabilgietemporary investments and long-term investments;
and revenue recognition.

Prerequisite:  BUSI1002 Introduction to accounting

BUSI0020. Intermediate accounting Il (6 credits)

This course provides an in-depth knowledge of #eosd part of financial accounting. It covers
stockholders’ equity; dilutive securities and eags per share calculations; accounting for income
taxes; accounting for pensions and postretiremengtits; accounting for leases; accounting changes
and error analysis; statements of cash flows; Hasncial statement analysis; and full disclosure
financial reporting.

Prerequisite:  BUSI0019 Intermediate accounting |

BUSI0021. International accounting (6 credits)

Cross-cultural paradigms in accounting. Accountinthe People's Republic of China. The German,
Japanese and French accounting approaches. Thwyhf the Anglo-American paradigm.
Harmonisation of accounting standards and practicegansfer pricing and international tax
management. International accounting bodies anusfi Cash flow statements, secret reserves and
other key variations in disclosure and measureipeadtices in developed countries.

Prerequisite: ~ BUSI1002 Introduction to accounting

BUSI0022. International marketing (6 credits)

This course shows how the basic principles of ntargecan be applied to the problems of marketing
across national boundaries and within foreign céesit Attention is paid to the development of

global marketing strategies and to the differenprapches needed to market consumer items,
industrial goods and services internationally.

Prerequisite:  BUSI1004 Marketing

BUSI0023. Operations and quality management (6 créd)

A general introduction to the basic concepts aridcples of management of manufacturing and
service operations. Emphasis will be on both thantjtative and qualitative aspects of operations
management and the intention is to give studentenabe exposure to the major topics in operations
management.

BUSI0025. Advanced topics in investments (6 cred)ts

A course on the modern portfolio theory and theowsr pricing models of securities.
Prerequisite:  FINA2802 Investments and portfolialgsis
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BUSI0026. Employment and labour relations (6 credd)

This course intends to give an overview on the &mentals of labour relations theories pertaining to
trade unionism, collective bargaining and workpldebour-management relations. Particular
attention is also given to the development of #mur market, employment pattern and labour law in
Hong Kong.

BUSI0027. Management accounting | (6 credits)

The theory and techniques involved in serving tbeoanting needs of management in the decision

making, control, evaluation and motivational aspect

Prerequisite:  BUSI1002 Introduction to accountingStudents who have taken BUSIO007
Budgetary planning and control are not allowedatetthis course.

BUSI0028. Management accounting Il (6 credits)

A course on advanced problems in managerial acomuahd management information and reporting
systems for planning and control of operationspdrticular it will include problems associated with
large decentralized companies - divisional perfaroeacontrol, measurement and evaluation, transfer
pricing.

Prerequisite:  BUSI0027 Management accounting |

BUSI0029. Human resource management and businessasegy (6 credits)

This course proposes to look at the basic conaapksiman resource management (HRM) and its
application to Hong Kong. Emphasis will be placad the strategic linkage between HRM and

corporate management in the context of businessgelsaand re-structuring. Comparative references
will also be made to practices elsewhere in othéustrial societies.

BUSI0030. Market competition and quality managemen(6 credits)

The objective of this course is to explore the peoits and issues involved in the management of
guality improvement and market competition. Emjshagll be on the strategic aspects of quality

and marketing management and the intention is te giudents exposure to important topics like
customer value, quality improvement tools, quatitycepts and its relationship with different aspect

of marketing management.

Prerequisite: ~ BUSI1004 Marketing

BUSIO031. Marketing research (6 credits)

This course will cover the broad principles of nenkg research. Emphasis will be placed on the use
of marketing research as an aid to decision makilmgthis spirit students will be introduced to a
variety of types of marketing research data. Sitgdevill be given the opportunity to engage in
practical marketing research based exercises.

Prerequisite:  BUSI1004 Marketing
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BUSI0032. Multinational corporations (6 credits)

This course studies the multinational enterpris®lBYland the theoretical approaches that have been
formulated to explain the growth and operation lo$ tform of business on an international scale.
Recent general theories will be considered in #caftimanner to allow judgements to be made on
their strengths and limitations.

Prerequisite:  BUSI1007 Principles of management

BUSIO033. Organizational change and development (8edits)

The objective of this course is to explore the peoits and issues involved in the management of
organizational change and development. Major appres and attempts to conceptualize the
phenomenon will be examined in a critical mann&articular attention will be paid to problems
arising from company formation, entrepreneurialtuezs, company expansion and growth, maturity
and bureaucratization, corporate failure and regovilajor strategies for change will be examined.

BUSI0034. Human resource: theory and practice (6 edits)

A course that draws upon an understanding of orgéional behaviour to examine the techniques and
practice of HRM. Topics include HRM and corporsteategy, human resource planning, recruitment
and selection, performance management, traininglamelopment, employee relations.

BUSIO0035. Production and operations (6 credits)

A course to introduce a systems-oriented view ofipction and operations management.
Prerequisites: BUSI0023 Operations and quality gamentand BUSI0036 Quantitative analysis
for business decisions |

BUSI0036. Quantitative analysis for business decais | (6 credits)

A course on the quantitative methods used to dmlginess problems and make managerial decisions.

The course involves the use of computers in thehieg process.

Prerequisite:  STAT1008/STAT0302 Business statisbcsSTAT1003 Introductory statisticer
STAT1004 Probability and statistics STAT1001 Elementary statistical methaats
STAT1301 Probability & statistics lor STAT1306 Introductory Statisticer
ECON1003 Analysis of economic daaequivalent

BUSI0037. Quantitative analysis for business decasis Il (6 credits)

A more advanced course on quantitative methodsdblgm solving. Topics include mathematical

programming, dynamic programming, game theoryabdity, Markov chains, stochastic processes

and applications in logistics, finance, marketimgentory and operations.

Prerequisite:  BUSI0036 Quantitative analysis foisibess decisions ér STAT0106 Business
logistics
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BUSI0038. Services marketing (6 credits)

The course examines the characteristics of seorganizations and how this affects their approach t
marketing. Issues in the three dimensions of matlemarketing; transactional marketing and external
marketing are examined and the role of researclysath Attention is paid to service culture and
service value and the problems are illustrated Ygmples from Asian, American and European
service firms.

Prerequisite:  BUSI1004 Marketing

BUSIO0039. The development of modern China (6 credi}

The course will examine the historical developmehimodern China and the emergence of new
forces and ideologies in the recent past. Thisilshprovide a backcloth for the interpretation loé t
economic and social events of the present time.

BUSI0044. International business (6 credits)

This is an introductory course to the field of mmt&ional business, which will examine contemporary
and historical changes in this field. The focudl & on three main areas: international trade, the
international payments system and internationadlpction. The approach will consider the roles of
various actors in these areas, including firmgestand international organizations and will discus

differing explanations of outcomes in each of th@mareas that are offered by differing theoretical
perspectives.

BUSI0045. Accounting seminar (6 credits)

A course on (a) the nature of accounting theoryrasdarch and (b) topical accounting issues.
Prerequisite: ~ BUSI0020 Intermediate accounting Il

BUSI0046. Advanced information systems developme(# credits)

This course studies how emerging information tetdgies affect both the information systems

development process and the information systemsopic¥ include computer-aided software

engineering tools, distributed systems, electratata interchange, and web-based technologies.

Students will carry out a field study of a new teglogy or new techniques.

Prerequisites: BUSI0048 Business applications agveéntand BUSIO052 Database development
and managememwt equivalent

BUSI0047. Applied organization (6 credits)

This is a course on the design of high performamganization in the modern world. Topics include
management structures of control and co-ordinatiigh-commitment work systems, design of
compensation systems, virtual organization anduieeof IT, organizational learning, organizational
change, organization for cultural synergy, organraof international companies.
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BUSI0048. Business applications development (6 ciitx)

This course introduces the basic concepts of pnogra development for business applications with
an emphasis on user interface design and develdpoiabase design and querying and operating
environments. Hands-on experience in selectedicapipin systems development tools will be

emphasized.
Prerequisite:  BUSI1003 Introduction to managemefarmation systems
Remarks: This course is not available to BBA(ISdshts.

BUSI0049. Business ethics (6 credits)

The course introduces concepts and tools that eamséed for thinking about ethics and how ethical
issues enter into the workplace in the modern woigludents will be guided to recognize ethical
issues and dilemmas in business activities; to earthe situational forces at work in various
business contexts; to learn the differences betweerarious approaches to ethics and how they play
out in modern society, so as to become better tabtkevise ways out of ethical dilemmas. Special
emphasis will be given to a corporation’s respaligilio its shareholders and to society arisingnfir

the globalization of business activity, the growimgle of government, and the increasing
politicization of society.

BUSIO0050. Consumer behaviour (6 credits)

This course is designed to understand how custormemsve. It integrates the psychological
processes that motivate and direct consumers agahiaations in their consumption decisions.
Students will learn to apply concepts and measunea®ls to managing firms in Hong Kong and
Mainland China through exercises, cases and psojelchplications for marketing decisions will be
shared.

Prerequisite:  BUSI1004 Marketing

BUSIO051. Current topics in marketing management (@redits)

This course focuses on current topics in managifigrés marketing functions. Organized along a
seminar mode, students will be exposed throughr ttéeractions in Hong Kong. Real life
experiences and exposures to firms together widkgth intellectual challenges will be emphasized
throughout the course. Indepth classroom discnssieanagement cases and applied business
projects will be emphasized.

Prerequisite:  BUSI1004 Marketing

BUSI0052. Database development and management (@dits)

This course studies the principles of design, dgrakent and administration of database management
systems for business applications. Emphasis wiplaced on the user/developer/administrator points
of view.

Prerequisite:  BUSI0048 Business applications deraéntor equivalent

Eligibility: Students taking or having taken CSIS82are not allowed to take this course.
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BUSI0053. Decision support and expert systems (6etfits)

This course explores a range of modern technologsesl to support business decision making.

Topics include decision support systems, group adgystems, electronic meeting systems, artificial

intelligence, expert systems, and neural netwoBsth technical and managerial issues relateddo th

development and implementation of decision suppgtems will be discussed.

Prerequisites: BUSI0048 Business applications dgveént,and BUSI0052 Database development
and managememwt equivalent

BUSI0054. Developing competencies in business criedy and innovation (6 credits)

This is a skill-building course, which aims to deye core entrepreneurial competencies. These
competencies are the mental and behavioural gi@tisired for undertaking the various forms of
creative and innovative activity. The course aiilghon the course on “Entrepreneurship, creativity
and innovation”. The course design emphasizesuselérstanding and self-direction, and will be
largely workshop based.

Prerequisite:  BUSIO015 Entrepreneurship, creatiaitgl innovation

BUSIO0055. Electronic commerce and virtual businessg6 credits)

This course focuses on business opportunities bicalgput by the Internet. Students will learn how

to use web-based technologies to set up a business.

Prerequisites: BUSI1003 Introduction to managemémiormation systems,or CSIS1127
Introduction to information systems

BUSI0057. High-performance work systems (6 credits)

This course examines the principles and practicdesigning and operating systems of work that
combine the optimum use of technology with highfg@nance and motivation. Topics include
socio-technical systems analysis, teamwork and gr&tng.

BUSIO058. Human resource planning and career managent (6 credits)

This course aims to provide an understanding of ttmademand and supply of human resources can
be brought into balance, and people already in eynpént can be helped to develop in their work

careers. Topics covered include appraisal, colimgetlevelopment and training, and career planning
Ways in which HRM managers can facilitate orgamazet! learning are also examined.

BUSIO0059. Information systems analysis and desig6 ¢redits)

This course examines the application of informatiEchnology to business and analyses the various

stages of a system development life cycle. Teclmsdor modeling data and process requirements

will be discussed.

Prerequisite:  BUSI1003 Introduction to managemenforimation systemsor CSIS1127
Introduction to information systems

Remarks: This course is not available to BBA(ISdshts.
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BUSI0060. Information systems development and profg management | (6 credits)

This course examines the concepts, techniques, aatidities related to information systems
development projects. Teams of student will cany projects that span the entire information
systems analysis and design life cycle, includitgnping and scheduling, cost estimation, risk
analysis, team organization, process managemengaddy assurance. In the process students will
become familiar with the use of computer-basedstaold managerial techniques used in information
systems development projects.

Remarks: This course is available to Year Il stutd in BBA(IS) only.

BUSIO061. Information systems development and profg management Il (6 credits)

This is a continuation of the course BUSIO060 Infation systems development and project
management |. Remarks: This course is availabMew 11l students in BBA IS Major and BBA(IS)
only.

Prerequisite: ~ BUSIO060 Information systems develepnand project management |

BUSI0062. Information systems management and stragg (6 credits)

This course examines various issues related tméragment of information systems in organizations.
The link between information systems planning andifess strategy will be explored to see how
companies can use information systems not onhyuppart their daily operations but to sustain and
enhance their strategic advantage.

Prerequisite:  BUSI1003 Introduction to managemefarmation systemer equivalent

BUSI0063. Internet applications development (6 créets)

In this course students will learn how to developetnet-based business applications using the

resources, tools and services available on thenleteTopics include HTML, Java applets, HTTP and

CGil, JavaScript, Java Servlets and JSP, Perl, RSP, Web spiders and search engines, and wireless

applications.

Prerequisites: Proficiency in Java Programmanrgt BUSIO048 Business applications development
or equivalentand BUSIO052 Database development and manageonesguivalent

BUSI0064. Leadership development programme (3 creid

This workshop will explore key processes of leadigrexperientially in a simulated political, social
and business environment. The purpose is to peastiddents with knowledge in leadership theories,
models and frameworks with opportunities to experitrwith natural and new leadership behaviour
in a simulated context. Having gone through th@seesses in a collective, multi-staged exercise,
there will be opportunity for reflection, sharinfjexperience and integration of practice with thesr

in the presence of facilitators.

BUSI0065. Information systems security managemen6 (credits)

This course focuses on key issues related to sgafrinternet-based business applications . Topic
include data security, including encryption anchauatication.
Prerequisite:  BUSI1003 Introduction to managemefarmation systemer equivalent
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BUSI0066. Marketing on the commercial internet (6 edits)

This course examines the evolution of the World &\deb as a powerful tool for selling, distributing

and servicing of goods and services. Particuleentibn will be paid to customer relationship

management and its impact on competitive positmpiina firm.

Prerequisites: BUSI1004 Marketinggnd BUSI1003 Introduction to management information
systemsor equivalent

BUSI0067. Mergers and acquisitions (6 credits)

A course focusing on the theories and market mestiof mergers, acquisitions, corporate
restructuring and corporate control. Various vitug strategic and economic issues are examined
through case analysis.

Prerequisite:  FINA1003 Corporate finance

BUSIO068. Multimedia applications development (6 @dits)

This course introduces various technologies usedulimedia applications. Students will learn how

to develop information systems that use text, Iy sound and video.

Prerequisites: BUSI0048 Business applications dgveént,and BUSI0052 Database development
and managememwt equivalent

BUSIO0070. Reward and compensation (6 credits)

This course addresses the design of reward andexmwapon systems and the contribution they can
make to the attainment of an organization’s strat@dpjectives. Among the specific techniques
covered are job evaluation, design of incentivesigpmance-related pay, and non-monetary rewards.

BUSIOO071. Strategic marketing management (6 credits

This course is designed as a capstone coursentkgtates a firm’'s marketing decisions. It cowvers
firm’'s strategic market orientation, its allocatiaf resources and effectiveness of its marketing
strategies. The course emphasizes managerialciatiplns for different types of firms. Studentslwil
learn how to apply the course contents through ptidestudies of firms, research projects and
management cases.

Prerequisites: BUSI1004 Marketirgnd BUSIO031 Marketing research

BUSIO072. Team building programme (3 credits)

The objective of the workshop is to explore keyeasp of group dynamics through a process of
experiential learning. The aspects that we shlalidnsidering include leadership and communication,
planning and organizing, decision-making and prold®lving, trust and team building in the context
of business and management. The activities youuwvidertake consist of a series of problems to be
resolved through the combined efforts of your gromgmbers. The problems are physical in nature,
rather than hypothetical and cognitive, and require application of organizational skills for
successful and efficient solutions.
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BUSI0073. Data communicationgnd networking management (6 credits)

This course introduces telecommunications and camgpuetworks used in support of business
activities. Topics include data, voice, image ammmunication technologies; networking and
communication architectures; and protocols anddstafs. Prerequisite: BUSIO059 Information
systems analysis and desmrequivalent

Eligibility: Students taking or having taken CSIS@2are not allowed to take this course.

BUSIO074. Telecommunications policy (6 credits)

This course provides an overview of recent develgsof the telecommunications industry in Hong
Kong and around Asia-Pacific. Telecommunicatiorfsastructure policies introduced by respective
governments in the region and the impacts of tpetieies on business operations will be examined.
Prerequisite:  BUSI1003 Introduction to managemefarmation systemer equivalent

BUSIO075. Current topics in human resource managené (6 credits)

This course focuses on current topics in managifigrés human resource management functions.
Indepth classroom discussion, management casesppiidd business projects will be emphasized.

BUSIO076. Current topics in information systems (&redits)

This course discusses the contemporary areas afrmafion systems, including emerging
technologies and the way they affect businesses.

BUSIOO077. Selections and training (6 credits)

This course will focus on the basic concepts oéa@ns and recruitment, training and development
of different employees, and human resources udlitglysis. In particular, students will be exposed
to different recruiting process and the whole spmetof training and development techniques and
demonstrates how they can add value to businessessic

BUSIO078. Compensation and benefits (6 credits)

This course will focus on the basic concepts of @ag compensation policy of different employees.
In particular, students will be exposed to the améntal pay and benefits administration, along with
the importance of rewards and the impact of rewardemployee attraction, motivation and retention.

BUSI0080. International financial management (6 crdits)

The international corporation and its environmentorex markets, Forex risk management.
International working capital management. Intdoratl treasury management. Foreign investment
and capital budgeting. International financial kess: Euro-currency, Euro-bond, and Euro-notes
markets.
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BUSI0082. Professional preparation program | (No cedit)

To prepare BBA and BBA(Acc&Fin) Year 1 students &ocareer in professional accounting, this non-
credit course is a full-year course including aieserof seminar/workshop discussing career
opportunities and professional ethics, developingrpersonal, communication and time-management
skills and also social events providing opportesitito interact with accounting and business
professionals. Class meets once a month for andrauihalf during the first academic year. Pask/Fai
grade.

BUSIO083. Professional preparation program Il (No cedit)

To prepare BBA(Acc&Fin) Year 2 students for a cargeprofessional accounting, this non-credit
course is a full-year course including presentatioy leading business and accounting professionals
on current business and accounting issues and aeiorkshops developing skills in job search,
interview, leadership and organization. Class meete a month for an hour and half during the
second academic year. Pass/Fail grade.

BUSI0084. Advanced topics in auditing (6 credits)

This course extends the first Auditing course tdhfer examine various advanced topics including
advanced auditing techniques, auditing for openatiend efficiency, auditing web based information,
EDP auditing, environmental auditing, forensic astong and contemporary issues of auditing.
Prerequisites: BUSI0006 Auditingnd BUSIO003 Advanced Financial Accounting

BUSIO0085. Advanced topics in taxation (6 credits)

The course is an in-depth review of the law andtme of taxation for planning and management in
the Hong Kong environment. The subject will dischew international tax principles affect foreign
direct investment decisions and highlight the fetethips between the international tax principled a
the local tax system. General discussion of thenldad tax system will also be included.
Prerequisite:  BUSI0018 Hong Kong Taxation

BUSI0086. Controllership (6 credits)

This course is a comprehensive examination of tiverse functions of a controller within the
contemporary business enterprise. Topics covéudecstrategic cost management, the advanced use
of information for management planning, control aedision making, the evaluation of incentive and
performance measurement systems as well as interaband contemporary management accounting
issues.

Prerequisites: BUSI0028 Management Accountingriti BUSIO020 Intermediate Accounting Il

BUSIO087. Business case analysis (3 credits)

This course is designed to show students how tbwdigta complex business issues. Most business
issues are complex and multifaceted. It puts stisde a rich teaching and learning environment tha
encourages asking the right questions, formulapirdplems, and discovering and designing doable
courses of action. Through a large number of sasg#ies students learn to think laterally, devedop
variety of ideas, explore their leadership potémi@hin groups, and communicate their ideas
articulately.

Remarks: This course is available to Year Il orvebstudents of the Faculty of Business and

Economics only.
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BUSI0088. Artificial Intelligence for Business Appications (6 credits)

This course focuses on the fundamentals of adlficitelligence (Al), with emphasis on business

applications. Students will gain hands-on expeegeimnc developing and using different Al tools to

solve real-world business problems. Topics incl#dealgorithms, intelligent agents, document

management, expert systems, and data mining.

Prerequisites: Proficiency in Java Programmangl BUSI0048 Business applications development
or equivalentand BUSIO052 Database development and manageonesguivalent

BUSIO0089. Studies on China’s competitiveness (6 clis)

Studies on China’s Competitiveness will focus om ¢cbmpetitiveness of the economy and industries
of Mainland China and examine China’s competitigsnen a regional, industry and activity basis.
Globalization and China’s accession to WTO willgaet unprecedented opportunities and challenges
for China’s economy and industries. As such, Chkiradsition in the globalized world economic
system and its ability to move up the value-addesdtér is critical to its sustainable economic
development. Given Hong Kong's close links to tlewremy of the Chinese Mainland, China’s
economic future will heavily influence that of eyeindustry in Hong Kong. Through a detailed
analysis of a cross section of Chinese industthess,course will help the students to have a better
understanding of the current status of China’s aatitipeness and future dynamics.

BUSI0090. The European business environment (6 criésl)

This course is intended for those who wish to sttidy evolution of the European Business
Environment and the processes by which it operdteavestigates the broader political, cultural,
economic, legal and philosophical basis of the frss milieu mostly in Western Europe but with,
when appropriate, reference to the Eastern Eurogtades. It includes the typologies of businesses
conducted in selected states where the free mand@inants of state control and the regional and
global influences all have a part to play. Teachimguld be based on lectures, case studies and
simulations with visiting lectures from various Golates to enrich the content.
Assessment:  For this course the assessment weldd bne written final examination of two
hours carrying 60% of the total, one individuabsiission based on a case study
(25%) and one group classroom session in anaysivusiness problem (15%).

BUSIO091. Business intelligent systems (6 credits)

This course is designed to provide an overviewusiress intelligent systems (BIS) and their use in
the business environment. Topics include businiedslligent systems/technology concepts,
introduction to various BIS (e.g., Knowledge Managat Systems), and business cases for BIS
development and adoption.

Prerequisite:  BUSI1003 Introduction to managemefarmation systems

BUSI0092. Advanced database management & data mirgn(6 credits)

The course consists of two parts. In the first pdvanced database concepts such as views, sjgger

stored procedures, SQL*Plus, database administratiml performance tuning. In the second part,

various techniques in data mining such as decisiees, neural networks, and clustering will be

covered. Student will be exposed to the applioatiof these techniques in business.

Prerequisite:  BUSIO052 Database development andagesmentor CSIS0278 Introduction to
database management systems
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BUSI0093. Enterprise resource planning systems (@edits)

This course provides an overview of enterprise ugso planning systems and their use in the
business environment. Topics include business psese management, functions and data
requirements, and systems implementation and iatiegr

Prerequisite: ~ BUSI1003 Introduction to managemefarmation systems

BUSIO094.  Managing business transformation (6 credits)

The course provides a roadmap for managers plartoingansform their companies into an inter-
networked enterprise where shared infrastructuresised to link customers, suppliers, partners and
employees to create superior economic value. Versobusiness strategy, infrastructure, process
management, and integration and implementation.cbhese is based on the premise that integrating
Internet technologies throughout the value chaircrigcial in building and managing customer
relationships and thus brand equity.

Prerequisite: ~ BUSI1003 Introduction to managemefarmation systems

BUSI1001. Business law (6 credits)

An introduction to the Hong Kong legal system, thedamentals and general principles of Hong
Kong law, and other legal concepts which a manawggy be expected to encounter in the business
environment.

BUSI1005. Organizational behaviour (6 credits)

A course on the concepts and key research findiviish can help us to understand the human
behaviour in organizations. Topics include moivat leadership theory, group dynamics, morale,
communications, control techniques and organizatioulture.

Prerequisite:  BUSI1007 Principles of management

BUSI2111. Information systems in accounting (6 crets)

Design and evaluation of computer-based accountifiymation system, analysis of efficient and

effective business processes and include curr@ntssuch as Enterprise Resource Planning, inter-

organizational solutions and computer security.

Prerequisites: BUSI1002 Introduction to accountiaggd BUSI1003 Introduction to management
information systems

BUSI3001. Global analysis team project (6 credits)

The primary objective of this course is to develop students’ capability to understand the strategi

situation in a business, economic, social, politarad/or environmental aspect in the global arena.
Students are also expected to devise viable atteesdor dealing with the key issues facing ithey

will partner with students from overseas univeesitto work on this global analysis team project in
their final year of study.
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BUSI3002. Leadership development programme (3 cretdi)

This course aims at enabling students to develemslelves as leaders of organizations and to embark
on paths of personal leadership development. ®hewling concepts will be covered: motivation,
lifelong leadership development, personal leadprstievelopment plan, stress and adversity
management, peer mentoring, group dynamics, wotk ld@ balance as well as purpose-driven
leadership.

BUSI3011. Corporate governance and social respondity (6 credits)

In this course, students learn about the complspamrsibilities facing business leaders today. illt w
explore the use of accounting information and maéercontrol in ensuring efficient and effective
operations, reducing the cost of capital, productamd distribution, and complying with legal,
regulatory and corporate oversight requirementslsth teaches students about ethics and governance
systems that leaders can use to promote sociadyonsible conduct by organizations and their
employees, and shows how personal values can matical role in effective leadership.

BUSI3012. International and cross-boundary trade lav (6 credits)

This course covers the legal aspects of the intiemad trade. It also provides students with
background on international legal framework forsssborder trading and business activities, as China
embarks on liberalization of its business environnas a member of the World Trade Organization.

BUSI3111. Current topics on assurance services (6edits)

Study of selected topics of application of auditsigndards and procedures, auditor responsibilities

and ethical behavior, internal control and corpwivernance issues.

Remarks: Students having completed BUSIO006 Augliféhcredits) are not allowed to take this
course.

BUSI3112. Current topics on advanced financial repaing (6 credits)

Study of selected topics of theory and concept inérfcial accounting, consolidated financial

statements, application of financial reporting d&nds and other financial reporting topics.

Prerequisite: ~ BUSI0020 Intermediate Accounting I

Remarks: Students having completed BUSIO003 Adwvaiéeancial Accounting (6 credits) are
not allowed to take this course.

BUSI3113. Current topics on China accounting, audibhg and taxation (3 credits)

A Year 3 elective course examining the accounttagdards setting environment in China, the China

Accounting, Auditing and Taxation standards/rulesued and their unique aspects and implications

for the Accounting profession.

Prerequisites: BUSI0020 Intermediate Accountingr IBUSI0028 Management Accountingol
BUSI0006 Auditingand BUSIO018 Hong Kong Taxation.
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BUSI3511. Selected topics in marketing strategy @edits)

This course is designed to focus on selected tdpetsare of salience to managing firm marketing
strategies and operations in Mainland China or Héogg. It may include but not restricted to the
following contemporary marketing issues includingrixling, new product development, marketing
high-technology products and customer relationsimagement.

BUSI3512. Developing marketing competence (6 credjt

This course is designed to explore various isstelowv firms develop and manage their marketing
operations in our consistently changing market remvinent. How firms assess and learn from its
environment, design their internal strategic ca@syrdevelop proper strategic options, ensure ¥s ke
marketing functions operate efficiently and effeely are key topics to be covered. The course will
use case studies and guest lectures extensively.

BUSI3601. Supply chain management (6 credits)

The course introduces students to concepts, sieategnd technologies related to supply chain
management. The course focuses on the systemsaappo planning, analysis, design, development,
and management of supply chain. Using cases atdifee projects students will learn how to use
appropriate information technologies to reduce aostimprove service in supply chain.

Pre-requisite: BUSI1003 Introduction to managenaformation systemsr equivalent

BUSI3602. Information technology and entrepreneursip (6 credits)

This course introduces students to the core cosadptntrepreneurship with a special emphasis on
those entrepreneurial settings involving the usifoirmation technology. Students will be exposed
to the key processes, challenges, risks and revedirsisrting up an entrepreneurial business and are
expected to apply the concepts and knowledge Idaméhe course to develop a business plan that
could be presented to potential investors and verdapitalists.
Pre-requisites: BUSI1003 Introduction to managenm#otmation systemsand BUSI1007

Principles of management

BUSI0095. Critical thinking and business judgment§ credits)

To succeed in today complex and rapidly changirgir®ss environment managers must be able to 1)
analyze (the separating of a whole into its compomparts), 2) synthesize (the combining of often
diverse conceptions into a coherent whole), 3) ma#lgment (the forming an opinion or evaluation
by discerning and comparing), and 4) sell theimgléhe ability to articulate with the objective of
influencing others).
This course relies on the case method to instidl foster these skills. Students will learn how to
identify appropriate sources of information, sigleough information, differentiate between major
and minor issues, analyze new developments, syn¢hddferent ideas and ultimately articulate their
thoughts to others. In the process students @alii how to ask the right questions, explore theetr
offs involved in managerial decisions, and discam design doable courses of action.
Prerequisite:  This course is open only to second-third-year students.
Remarks: Students having completed BUSI0013 Culresiness affairs (3 credits) and
BUSI0087 Business case analysis (3 credits) atrallowed to take this course.
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Description for Undergraduate Courses Offered by School of Economics and Finance 2006-2007.

“ECON1001 Introduction to Economics I” is a prereiie for all year 2 and year 3 Economics and
Finance courses. Additional prerequisites arei8pdan the descriptions for the courses concerned
Not all courses listed below will necessarily bieafd every year.

Year One
ECONO0003. Great economists of our time (3 credits)

Through the biographies of 12 of the great econtene$ the 20th century, this course introduces
students to the power of economic analysis ofwaald observations and problems, and in a broader
context, to the fascination of intellectual pursuifhis course also serves to illustrate the ckidkeas

of economics, which are still very much in use {pda

ECON1001. Introduction to economics | (6 credits)

An introduction to the basic concepts and pringpbé microeconomics - the study of demand and
supply, consumer theory, cost and production, matkecture, and resource allocation efficiency.

ECON1002. Introduction to economics Il (6 credits)

This course is an introduction to macroeconomitise-study of business cycle fluctuations and long
run economic growth. Topics include the measurénoénnational economic performance; the
problems of recession, unemployment, and inflatiorgney supply, government spending, and
taxation; fiscal and monetary policies for full doyment and price stability; the determination o t
exchange rate; and international trade and payments

ECON1003. Analysis of economic data (6 credits)

This course studies the measurement and intenjoretalit economic variables, and how to model their

relationships using appropriate empirical methotigpics include interpretation of headline statisti

describing economic aggregates, modeling of econeatationships and drawing conclusions from

observations.

Remarks: Not open to students taking or havingraTAT0301, STAT0302, STAT0601,
STAT0602, STAT1000, STAT1001, STAT1003, STAT100GA%1007, STAT1008,
STAT1301, STAT1306r STAT1801.

FINAOOO3. Current Asian finance: issues, ideas angractices (3 credits)

This course aims to provide students with an undeding of the most important issues in Asian
financial markets, develop their interests and Kedge in areas related to business and finance in
Asia (with a focus on Hong Kong), and give them dson experience in writing reports and
presenting analytical results.

Remarks: Open only to students of the Faculty dfilBess and Economics.
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FINA1002. Introduction to finance (6 credits)

An introduction to finance with an emphasis on tfezisions and issues faced by the firm. The
course will also cover the interrelated topics mdividuals choosing between different investment
alternatives, and the functioning of capital maskigt equating the supply and demand of capital.
Specific areas covered include: the basics of wWalausing discounted cash flows, valuation of
stocks and bonds, valuation and choosing betwempeting projects, risk and return, the cost of
capital, and financial planning and forecastindarotighout the course, emphasis will be placed on
the basic paradigms in finance including net presalue, the capital asset pricing model and market
efficiency.
Remarks: It is advisable to take BUSI1002 Intrdduc to accounting prior to this course.
From 2006-07, not open to students in the FacultyBusiness and Economics.
Candidates majoring or minoring in finance are nexlto take FINA1003.
Mutually exclusive course: FINA1003 Corporate finan

FINA1003. Corporate finance (6 credits)

This is an introductory course that develops thsichaoncepts and tools applicable to corporate
financial decisions. Three main tasks of financi@nagers are studied: (i) project evaluation, (ii)
financing decisions, and (iii) working capital mgeaent. Specific topics include present value
calculation, valuation of stocks and bonds, investhtriteria and capital budgeting, risk and return
cost of capital, capital structure, dividend palishort term financial planning, and credit and
inventory management.

Prerequisite:  BUSI1002 Introduction to Accounting

Mutually exclusive course: FINA1002 Introductionfieance

Year Two
ECONO701. Introductory econometrics (6 credits)

Econometrics is the branch of economics that foates! statistical methodology for use in analyzing
economic data. Consequently, the objective of ¢higrse is to prepare students for basic empirical
work in economics. In particular, topics will inicle multiple regression analysis, statistical iefee
and hypothesis testing, functional form specifimatitime series models, and limited dependent
variable models. Students will have the opporutat use actual economic data to test economic
theories.
Remarks: Not open to students taking or havingrnaB&AT2301, STAT2804, STAT3301 or
STAT3302.

ECON2101. Microeconomic theory (6 credits)

The laws of demand, supply, returns, and costsgpand output determination in different market
situations; theory of factor pricing and incometidlmition; general equilibrium; interest and cabita
Remarks: Not open to students taking or havingnd@€ON2113 Microeconomic analysis.

ECON2102. Macroeconomic theory (6 credits)

Theories of income, employment, and the price leeslalysis of secular growth and business
fluctuations; introduction to monetary and fiscaligy.
Remarks: Not open to students taking or havingrtd@ON2114 Macroeconomic analysis.
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ECON2113. Microeconomic analysis (6 credits)

Examine microeconomic issues with applicationspid@®include: consumer behaviour, cost structure,

market structure, theory of the firm, factor maraetl general equilibrium.

Remarks: Open only to non-BEcon, non-BFin and n&cdh&Fin students; candidates who
have taken ECON2101 Microeconomic theory areatlotved to take this course.

ECON2114. Macroeconomic analysis (6 credits)

Economics of inflation, unemployment, income antpatidetermination in the short run and the long

run. Money, interest rates and exchange rates.crddaonomic stabilization policies and open

economy macroeconomic issues.

Remarks: Open only to non-BEcon, non-BFin and n&cdh&Fin students; candidates who
have taken ECON2102 Macroeconomic theory are hmtat to take this course.

FINAO301. Derivative securities (6 credits)

To provide a comprehensive analysis of the progedi options and futures and to offer a theorktica
framework within which all derivatives can be valugnd hedged. Topics covered: simple arbitrage
relationships for forward and futures contractgidieg and basis risk, stock index futures, swaps,
trading strategies involving options, valuation adtions using a binomial model and the Black-
Scholes analysis, options on interest rates, stmlikes, currencies and futures, and exotic options
Prerequisite:  FINA1003 Corporate finance

FINA2802. Investments and portfolio analysis (6 cits)

A comprehensive analysis of various investment aleki and portfolio management techniques.
Topics covered: modern portfolio theory and assetrig models, portfolio management, investment
strategies, analysis of common stocks and bondsindnoduction to derivatives securities.
Prerequisite:  FINA1003 Corporate finance

Year Two or Year Three Electives
(Economics Courses)

ECONO0103. Economics of human resources (6 credits)

This course studies the allocation of human ressutisrough the labour market and the utilisation of
human resources inside the firm. Issues relatedviEstment in human capital, wage determination,
labour force participation, worker mobility, hirindecisions and other personnel practices are
examined.

ECONO0104. Public finance (6 credits)

Study of the role of government in the economyngsnicroeconomic theory. The course covers
public expenditure analysis and methods of finagpagjovernment expenditures. It explores the
underlying theory of welfare economics as well las economic effects of public policy such as
public sector pricing, expenditure and tax policies
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ECONO0106. Games and decisions (6 credits)

This course offers an introduction to game theoltycovers core concepts in game theory and its
applications. The core concepts include sequegtiaies, game tree, subgame-perfect equilibrium,
simultaneous games, game table, Nash equilibriumpumne strategies, mixed-strategy Nash
equilibrium, and expected utility. These concepte used to provide analyses of the role of
reputation, and penalties and rewards in sustainmgperation; the importance of credibility in
commitments, threats and promises; the problent,safutions, of public goods and externalities;
behavior under asymmetric information: moral hazadverse selection, signaling, and screening;
and interaction between individuals when the assiompf perfect rationality is relaxed.

ECONO0107. History of economic thought (6 credits)

This course is a survey of key developments in econ thought since the 18th century, with
emphasis on works in English. The first lecturegiaw the writings of classical economists like
Smith, Ricardo, and Mill, with an aside on MarxheTlectures then go on to discuss the development
of neoclassical theory from Jevons to Marshall dhed Cambridge School, and mathematical
modelers like Fisher, Pareto, Wicksell, Hicks, éamuelson. If time allows, we will trace the
evolution of macroeconomics from Keynes to the tessical synthesis, monetarism, and new
classical economics.

ECONO0109. Topics in macroeconomics (6 credits)

This course provides students with an up-to-dawaa of the theory and practice of modern

macroeconomics. The following areas that have edhapodern macroeconomic research will be

covered: real business cycle theory, endogenougtigitheory, and new Keynesian theories of labour

markets, asset markets and stick prices. Othectgel topics on fiscal and monetary policy willoals

be discussed.

Prerequisites: ECON2101 Microeconomic theooy ECON2113 Microeconomic analysis,
andECON2102 Macroeconomic theocoy ECON2114 Macroeconomic analysis

ECONO0204. The economics of finance (6 credits)

A survey of the economic theory underlying corperaind investment finance models, with an
emphasis on financial instruments. Topics inclu@dance sheet management and evaluation, capital
market equilibrium and efficiency, evolution of dieand money market instruments like financial
swaps, stocks and bonds, financial futures anagti Eurocurrencies and the rplayed by banks,
insurance companies and other financial institgtion

ECONO0205. Theories of investment (6 credits)

Applications of the theory of choice over time (tabptheory) to the investment decisions of
individuals, firms and economies, under differesstanptions regarding certainty, uncertainty, and
adjustment costs.

ECONO0206. Capital theory (6 credits)

General equilibrium theory involving time under teémty conditions. The concepts of full
information, stationary state, and steady statesufptions about information costs, transactiotscos
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and complete markets. Fisher's separation theordieory of consumption over discrete and
continuous time. Theory of production over diserahd continuous time. Determination of general
equilibrium over time. Intertemporal prices antknest rates.

ECONO0207. Monetary economics (6 credits)

This course discusses the role of money in the aognincluding how money affects inflation,
interest rates and output and employment in bathstatic and dynamic contexts. Related topics are
theories of money demand and supply, the conduntasfetary policy, rules vs. discretion, adaptive
and rational expectations, time inconsistency,iorg money, and electronic means of payments .

ECONO0208. Economics of banking (6 credits)

This course examines the functions and behavioubastks from an economic rather than a
management perspective. Topics include origin inéricial intermediaries, banks vs. non-bank
financial institutions, organization of the bankimglustry, lender-borrower relationship, equililmiu
credit rationing, banks as delegated monitors, vamkhe macroeconomy, bank runs and systematic
risks, risk management of the banking firm, andréglation of banks.

ECONO0209. Finance and development (6 credits)

This course studies the interaction between thenfiral sector and the rest of the economy, that is,
how financial markets and institutions affect eaoio performance and vice versa. Topics include
flow-of-funds accounts, financial structure andreoic development, financial repression, financial
liberalization and financial deepening, financiaform in developing and transition economies,
banking crises and currency crises, capital accbbetalization, the globalization of world capital
markets, and financial policies and regulation.

ECONO0210. Investment, technology, and economic grow(6 credits)

The course begins by reviewing the neoclassicalrihef investment in ‘physical’ assets like plant
and machinery, at the micro- and macro- levelse dimalysis is then extended to incorporate
technological change, especially with regard tanmgact on the relationship between investment and
economic growth. As far as possible, the expasitidl be non-technical.

Remarks: Not open to students having taken ECONUT2@5ries of investment.

ECONO0301. Theory of international trade (6 credits)

The theory of international trade: the bases, toecterms, volume, and gains of trade. The &ffec
of tariffs, quantitative restrictions, and interioagl integration.

ECONO0302. International finance (6 credits)

The interpretation of balance of payments and thesément to national and international equilibria,
through changes in price levels, exchange rated,national income. Other topics may include:
foreign exchange market and Eurocurrency markderrative exchange rate regimes, capital
movements, exchange controls, and internationaletaoy organizations.
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ECONO0401. Comparative economic systems (6 credits)

Alternative approaches to the understanding of dperation of economic systems, including an
approach based on different structures of propéeghys.

ECONO0402. Industrial organization (6 credits)

This course studies the pricing and output decss@frfirms and the performance of the market under
various market structures. Topics include theoofesligopoly; product differentiation; the effeai
imperfect and asymmetric information; the examwatiof pricing practices such as price
discrimination, tie-in selling, and resale priceim@nance; collusion and anti-competitive behadpur
and public policies related to the promotion otrieBon of competition.

ECONO0403. The economics of property rights (6 crets)

Implications of different structures of propertyghits for economic behaviour; rights structures
classified in terms of exclusivity and transferdjlcosts of enforcing rights and of forming cats

as main constraints in the derivation of hypotheties Coase Theorem and the theories associated
with contracting.

ECONO0405. The economics of law (6 credits)

Economic analysis applied to law. Topics may idetuefficiency of law, rules of liability, tort rigs
and remedies, criminal sanction, legislative preessas resource allocating and income distributing
mechanisms.

ECONO0406. The economy and the state (6 credits)

Economic analysis is applied to the study of publicice and the relationship between the state and
the economy. Topics include: social choice, ctiMecaction, voting and elections, interest groups,
bureaucracy, constitutions, law and courts, prepights and institutional change.

ECONO0501. Economic development (6 credits)

Characteristics of underdevelopment; factors imeoac development; theoretical and policy aspects
of development.

ECONO0503. Urban economics (6 credits)

Urban economics is the study of the location chwioé firms and households. It examines the
guestion of the where of economic activity, a gestargely ignored by the other branches of
economics. Topics include the growth and developnté cities; land use within cities; urban
transportation; housing and public policy; urbanlpems such as pollution, poverty and crime; and
market forces determining the locations of ports atther transshipment points.
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ECONO0504. Transportation economics (6 credits)

Microeconomic theory applied to transportation,hwén emphasis placed on intercity freight and
passenger transportation. Topics include: costtiom approach to transport supply, economies of
scale and traffic density, structure of demand agratiacrete modal choices, value of time, forecgstin
of demand and modal split, optimal pricing and siagent in infrastructure, contestable markets and
the theory of network competition, and regulatibmates, entry and exit.

ECONO0601. Economic development of China (6 credits)

An analytical study of the major problems in Chsnatonomic development since 1949. Topics
include: economic heritage, development strateggnemic organization, planning, management,
reform, and an evaluation of the Chinese experiment

ECONO0602. Foreign trade and investment in China (6redits)

This course has three parts: China trade, Chinaaadial markets and direct investment in China.
For China trade, topics include: structure anddreinChinese exports and imports, reform of Chinese
foreign trade regime, foreign exchange rate regimeé China's role in the new trade environment
under the World Trade Organization. For Chinesarfcial markets, emphasis will be placed on
Chinese financial institutions and markets inclgdithe central banking system, the commercial
banking industry, government and corporate debketsy the stock market, and the foreign exchange
market. For direct investment in China, theoriesarporate finance and corporate governance will
be used to analyze the behaviour of Chinese ergegpand the implications of such behaviour for
foreign joint ventures. Government regulationd aléo be covered.

ECONO0603. The economic system of Hong Kong (6 crési

The course provides a comprehensive discussioheofalient aspects of the Hong Kong economy.
Topics include Hong Kong’s national income accaumtand economic development, the monetary
system and exchange rate regime, the financiaésygtublic finance and fiscal policy, external #ad
and foreign investment, economic relations with Menland, the labour market and employment,
the property market and housing policy, regulatbpublic utilities and competition policy, induistr
development and policy, and income distributiormpBasis will be given to both economic analysis
and institutional arrangements of the major ecoosaectors and related policies. Attention will be
given to topics of recent public concern.

ECONO0605. Economic history of China (6 credits)

An overview of China’s economy from the Han dynasiyhe 20th Century and its relation with the
rest of the world. Growth in productivity and pdgion, development of transportation and market
infrastructure, money and credit in the two Hani/®ung, Song/Yuan, and Ming/Qing era. China’s
foreign trade in classical, medieval and moderreimEuropean discovery of the New World and its
impact on China’s economy and trade. Comparisdhing/Qing China with early modern Europe.
Reasons why China fell behind and why the IndusR&volution did not happen in Ming/Qing China.
Implications for the 21st century.
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ECONO0606. Current economic affairs (6 credits)

This seminar-style course is designed to traineitglto analyse economic problems of the day,
particularly those relating to the Hong Kong ecogonstudents are expected to conduct supervised
research on current economic problems and to ledgbarticipate in classroom discussions.

ECONO0702. Mathematical methods in economics (6 cresl)

The main emphasis of the course is to explain tatematical structure of some undergraduate level
economic theories, in terms of the way in whichhegarticular mathematical assumption is translated
into their economic counterpart. The course covatgti-variable unconstrained maximization,
constrained maximization, comparative statics, aratief introduction to some dynamic economic
models.

ECONO0703. Mathematical economics (6 credits)

Modern economic theory treated mathematically. i@@may include: applications of optimization to
choice theory, applications of the implicit funetidheorem to comparative statics, applications of
differential and difference equations to stabitifyequilibrium, applications of linear mathematasl
fixed point theorems to Leontief and Arrow-Debreadals.

ECONO0706. Uncertainty and information (6 credits)

This course examines the effects of uncertainty iamgerfect information on individual decision
making and on market equilibrium. Topics may ineithe expected utility hypothesis, risk bearing
and risk sharing, search, adverse selection, sigpalontract theory, mechanism design, information
acquisition and information transmission.

ECONO0707. Economic forecasting (6 credits)

This course introduces basic techniques in forempstconomic structural relationships. Topics
include smoothing, filters, arima models, unit maind stochastic trends, vector autoregressions,
cointegration and error correction, regime switghivolatility, diagnostics, model selection, forstca
evaluation and combination.

Prerequisite: =~ ECONO701 Introductory econometrics

ECON3108. Selected topics in price theory (6 credi

This course acts as a platform to provide an oeerwf topics that are conceived to be pivotal in
economics. The topics are essentially micro-babatl,have applications in other disciplines like
macroeconomics and finance. Specific topics askeeagl by the instructor. Previous examples include
venture capital and private equity; property righttseory of the firm, incomplete contracting,
financial contracting, bankruptcy, and corporaténg

Prerequisite: ~ ECON2101 Microeconomic theorfECON2113 Microeconomic analysis
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ECON3505. Project evaluation (6 credits)

This course covers the economic evaluation of ptsjdrom a public sector viewpoint using

microeconomic tools. It explores the normativeeg$p of evaluating public projects and policies, th

measurement of welfare change and public investrritetia, and employs basic financial analysis.
Economic and financial evaluation of governmentguits and Build-Operate-Transfer infrastructure
projects (so-called BOT projects) will be discussed

Prerequisite: ~ ECON2101 Microeconomic theorfECON2113 Microeconomic analysis

Year Three Electives
(Economics Courses)

ECON3801. Reading course (6 credits)

This course consists of supervised reading andenrivork. Candidates may specialize in one topic
under the supervision of faculty members of theo8tlof Economics and Finance. Examples of
topics are: the problem of social cost, investmienhuman capital, general equilibrium theory,
empirical methods in international trade, interoadl monetary relations, theories of saving and the
East Asian economies, and current economic probtérfi®ng Kong.

Candidates must submit the title of their projedthim the first two weeks of the semester for
approval by the Director of the School of Economégsl Finance. An original project paper is
required in lieu of a written paper in the Examioat The project paper shall not exceed 10,000
words in length, and must be completed and predemit later than the last day of the examination
period for that semester. Candidates shall subnsitatement that the project paper represent their
own work (or in the case of joint work, a statememintersigned by their co-worker(s), which shows
the degree of their work) undertaken after thestegiiion in the course.

ECON3802. Dissertation (12 credits)

Candidates may write a dissertation under the sigien of faculty members of the School of
Economics and Finance. Topics offered may varynfigear to year, depending on the research
interests of the lecturer. A satisfactory dissemamay be offered in lieu of two written papenstie
Examination.

Candidates must submit the title and an outlintheifr dissertation for approval by the Directorttod
School of Economics and Finance not later than Déee 1 of the final year of the curriculum, and
the dissertation, which should not exceed 20,00fdsvin length, shall be completed and presented
not later than May 31 of that academic year. (Ndtke course extends over two semesters.
Candidates must enroll in the first semester.)

Prerequisite:  Cumulative GPA of 3.0 or above attitlne of enrolment

Remarks: Open only to BEcon/BEcon&Fin studentsstndents major in Economics.

Year Two or Year Three Electives
(Finance Courses)

FINAO102. Financial markets and institutions (6 crelits)

This course is designed to introduce and analyeesthucture, operations and functions of the
financial system. The course starts with an intobidn to financial markets’ role in the economyda
the determination of interest rates and valuatibeash flows. The course then discusses various
financial markets including money markets, bond ke, mortgage markets, stock markets and
derivatives markets. Financial institutions wile lliscussed with an emphasis on their major
functions and operations.

Prerequisite:  FINA1003 Corporate finance
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FINA0103. International banking (6 credits)

Nature of international banking. Comparison withnestic banking. Jurisdiction and regulatory
framework: the Basle Concordat. Xeno-currency mland international banking. International
financing techniques: loan syndication, projecafice, NIFs, RUFs etc. Risk exposure and control:
sovereign risk, country risk, exchange risk, intéresk and credit risk. Management and strategfies
international banks. “National treatment” and finil centres.

FINA0104. Management of commercial banks (6 credi}s

This course introduces basic bank management wpobsi that include: asset and liability
management, liquidity and reserve management, tcasdilysis, loan pricing and off-balance-sheet
banking. Regulatory issues of commercial banksis@ discussed.

FINAO105. International financial management (6 crelits)

The international corporation and its environmenEorex markets. Forex risk management.
International working capital management. Intdoratl treasury management. Foreign investment
and capital budgeting. International financial kess: Euro-currency, Euro-bond, and Euro-notes
markets.

FINAO106. Insurance: theory and practice (6 credits

Insurance is the study of risk financing througskrpooling. The use of insurance to reduce the
adverse financial impact in case of a loss hasrbecan important element of financial and risk
management in our society. This course will cothex theories underlying each major type of
insurance products; the characteristics of theraotuial agreements pertaining to insurance progucts
the structure of the insurance industry and itsaotpon the pricing of insurance products; the
operation of insurance companies and the needf@rgment regulations of the industry.

FINAO302. Theories of corporate finance (6 credits)

A course on the advanced treatment of corporaendial decisions. Topics to be covered include
corporate valuation; cost of capital; capital stooe; leasing; mergers and acquisitions; options;
warrants; and convertible bonds.

Prerequisite:  BUSIO016/FINA1002 Introduction tognteor FINA1003 Corporate finance

FINAO401. Empirical finance (6 credits)

This course is a survey and introduction to the idog) research methods commonly used in the
analysis of financial markets and how they are iadplo actual market data. Topics may include:
properties and patterns of returns, tests of geseghg models and term structure models, efficient
markets hypothesis and return anomalies, eventy stuethodology, and estimating time-varying
volatility models.

Prerequisite: = ECONO701 Introductory econometrics
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FINA0402. Mathematical finance (6 credits)

Arbitrage Theory. Properties of the portfolio ftien. Two fund separation. Valuation of state
contingent claims. Derivative assets analysis. Itikriod securities markets. Differential
information.

FINAO501. Asian financial institutions (6 credits)

History and institutional aspects of financial nmetskin Hong Kong, Singapore, Thailand and other
Asian economies. Regulatory policies and practices

FINA0804. Fixed income securities (6 credits)

An integrated analysis of the market institutioiegory and empirical evidence in the area of fixed-
income markets. Topics covered: Treasury marketsd mathematics, arbitrage-free models of the
term structure, corporate-debt pricing, convertidb®nds, primary mortgage markets and
securitization, immunization and portfolio insuranosaluation of futures and options on bonds,
embedded options, and interest rate risk management

Prerequisites: FINA1003 Corporate finanaeg FINA0301 Derivative securities

FINAO8OS. Real estate finance (6 credits)

An introduction to real estate economics, mortgangeket, real estate auctions in Hong Kong, pre-
sale market in Hong Kong, pricing of land and resithl/commercial properties, mortgage-backed
securities and mortgage company.

FINA1001. Financial statement analysis (6 credits)

This course covers the basic issues and principidsindamental analysis, which deals with the

valuation of a firm's equity shares and debt bynggihe information of financial statements. The

objective of this course is to enable studentsrideustand the key financial statements, important
elements of financial statement analysis, and thgliGation of financial statement analysis to

forecasting and valuation analysis.

Prerequisite: ~ BUSI1002 Introduction to Accounting

FINA3806. Risk management (6 credits)

This course introduces students to corporate fiahnsk management. Topics include identification
and measurement of financial risk, and managentfefimancial risk using forwards, futures, swaps,
options, and innovations such as caps, floorsalbreak and range forwards, and swaptions.
Prerequisites:  FINA0O301 Derivative securitsesl FINA2802 Investments and portfolio analysis

FINA3807. Special topics in finance (6 credits)

This course covers current developments in finanPessible topics include security trading and
market making, venture analysis, financial contragtinvestment strategies for local markets and
other current issues in finance. The exact tapioet offered will be determined by the lecturer(s).
Prerequisites: FINA0301 Derivative securiteesl FINA2802 Investments and portfolio analysis
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Year Three Electives
(Finance Courses)

FINA3601. Reading course (6 credits)

The course consists of supervised reading andenrnistork. Candidates may specialize in one topic
under the supervision of faculty members of theo®Bthf Economics and Finance.

Candidates must submit the title of their projecdthim the first two weeks of the semester for
approval by the Director of the School of Economégsl Finance. An original project paper is
required in lieu of a written paper in the Examioat The project paper shall not exceed 10,000
words in length, and must be completed and predende later than the last day of the examination
period for that semester. Candidates shall submsiatement that the project paper represents their
own work (or in case of joint work, a statementmigusigned by their co-worker(s), which shows the
degree of their work) undertaken after the redistnan the course.

FINA3602. Dissertation (12 credits)

Candidates may write a dissertation under the sigien of faculty members of the School of
Economics and Finance. A satisfactory dissertatiag be offered in lieu of two written papers ie th
Examination.

Candidates must submit the title and an outlintheir dissertation for approval by the Directortloé
School of Economics and Finance not later than Déee 1 of the final year of the curriculum, and
the dissertation, which should not exceed 20,00fsvin length, shall be completed and presented
not later than May 31 of that academic year (Ndibe course extends over two semesters.
Candidates must enroll in the first semester).

Prerequisite:  Cumulative GPA of 3.0 or above attitlne of enrolment

Remarks: Open only to BFin/BEcon&Fin students studients major in Finance.

Language Courses Offered to FBE Students

CBBAO0001. Practical Chinese language course for bingss, economics and finance students
(3 credits)

This course will cover the following topics: (1)gatical Chinese writing skills (2) Chinese charexte
(3) letter-writing (4) office documents (5) Chineger special purposes (6) presentation and
communication techniques and (7) information tetbgyin Chinese.

Assessment: 50% coursework, 50% examination.

Remarks: Only available to BBA/BBA(Acc&Fin)/BBA(ISEcon/BFin/BEcon&Fin students.

CBBL0O001. Practical Chinese language course for BERaw) students (3 credits)

This course will cover the following topics: (1)gatical Chinese writing skills (2) Chinese charecte
(3) letter-writing (4) office documents (5) Chine$er special purposes (6) presentation and
communication techniques and (7) information tetbgyin Chinese.

Assessment:  50% coursework, 50% examination.

Remarks: Only available to BBA(Law) students.
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ECEN1504. Professional and technical communicaticior Computer Science (3 credits)

The course is designed to enable computer sciendeirdormation systems majors to acquire
professional and technical communication skillsheTfocus is on the understanding and using
professional and technical language. Topics ireludroducing and asking questions to elicit
information; conducting effective interviews; orggng and analyzing information; writing effective
technical reports with a focus on coherence ancesioh; and increasing technical vocabulary.
Students are required to design and conduct autherat interviews and, produce written technical
reports and vocabulary journals.

Remarks: Only available to BBA(IS) students.

ECEN1602.  Writing solutions to legal problems (3 adits)

The course follows on from language input into tlegal Research and Writing | course in Year 1,
Sem. 1. Whiting solutions to legal problems dovetails closely with a substantive law coursertT
allowing students to apply and articulate theirwtealge of tort law as they frame a written response
to the kinds of legal issues typically found inongl and examination questions. The focus is @n th
discourse structure of legal arguments, with atienpaid to control of the grammar, vocabulary and
stylistic features typical of problem solutionsStudents receive substantial individual feedbaci8 on
problem cycles, featuring revisions of each answesessment is wholly by coursework, including 2
extended pieces of writing under examination camalit at the end of the course.

Remarks: Only available to BBA(Law) students.

ECEN1904. English for academic communication for emomics and finance students (3
credits)

The course prepares students to respond effectivehe communicative demands of academic study
in English. Through text-based activities in clemsd assigned work related to language and
disciplinary issues, the course develops abilitesanalyse and evaluate extended texts, and to
produce clear and coherent spoken and written giises. Particular emphasis is given to the use of
source material: how to cite and refer to mateaal] how to make use of and attribute ideas without
copying. Stress is also put on acquiring an acadeatabulary, oral presentation skills, plus éare
revision and editing of essays to ensure that &xand grammatical choices are appropriate.
Assessment:  100% coursework.

Remarks: Only available to students from the Scbhb&conomics and Finance.

ECEN1906. English for academic communication for bsiness students (3 credits)

The course prepares students to respond effectteetiie demands of academic study in English.
Through text-based activities in class and assignetk related to language and disciplinary issues,
the course develops language abilities in a nunabesreas. Stress is laid upon developing an
adequate academic vocabulary, and strategies tevacthis are taught. Particular emphasis is also
given to the use of source material: how to citd eefer to material, and how to make use of and
attribute ideas without copying. For oral worktesrporaneous delivery is practiced, without the
need to rely on scripts. Pronunciation and granualadifficulties are addressed as they occur.
Assessment is wholly by coursework.

Remarks: Only available to students from the Schb&8usiness.
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ECEN1907. Business communication (3 credits)

This course prepares students to communicate wtgctboth at university and in anticipation of
work situations which entail the use of Englistmajor project involves investigation of real busise
activity in Hong Kong and compiling a written repand a seminar presentation based on interview
data. The written reporting involves using an appate format, and repeated proofreading of drafts
to ensure grammatical accuracy and language obpppte style and formality. In a separate project
there is emphasis on identification and understandf idiomatic language, both in informal business
situations and in more formal written and spokedtste

Assessment is wholly by coursework.

Remarks: Only available to BBA/BBA(Acc&Fin)/BBA(IStudents.

ECEN1908. English for Academic Communication for B (Law) (3 credits)

The course aims to assist students with the demafnalsademic study in their dual discipline areas.
Reading and writing skills are reviewed throughgdiastic in-class activities, and independent study
strategies and resources to counter any weaknieks#tfied will be promoted. The importance of
suitable attribution of source material and theidamce of plagiarism will be stressed. Speaking) an
listening skills will also be reviewed with an enggis on extemporaneous rather than scripted
delivery. Complex sentence structure will be stddio facilitate understanding of the kind of
language met with in ordinances and other legaluoh@nts. The importance of vocabulary
development will be stressed, and strategies farnleg and dealing with new words will be
addressed by using contextual reading and listeatigities related to the students’ field of study
Assessment:  100% coursework.

ECEN1909. English for International Business and Glbal Management (3 credits)

This course in a series of intensive workshopsergsiacademic language issues encountered during
the first two semesters of university study, anepares students to be active and confident users of
English in international contexts. Reading andingiskills are reviewed through diagnostic in-slas
activities, and independent study strategies asalurees to counter any weaknesses identified will b
discussed. The importance of attribution of sosimo@terial and the avoidance of plagiarism will be
stressed. Speaking and listening skills will als® reviewed through in-class practice, with the
emphasis on international standards of pronunciaitd grammar and an extemporaneous approach
to oral presentations. Some features of the m@tve-speaker varieties of English such as British
American and Australasian will be described, arerttie of idiomatic language in both formal and
informal contexts will be examined. Vocabularyrigag and recognition strategies will be studied
and independent study skills will be developed.

Assessment:  100% coursework.

ECEN2905. English for professional communication floeconomics and finance students (3
credits)

The course prepares students to communicate efgctand accurately and prepare themselves for
workplace situations which entail the use of Englislt requires students to investigate an issue
relevant to their studies, improve their interviand presentation skills, and write a variety of
professional documents.

Assessment:  100% coursework.

Remarks: Only available to students from the Scbhb&conomics and Finance.
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BUSIO081. Advanced business communication skills (Bedits)

This course focuses on building on the currentngties and sharpening the skills second year
students have acquired in the first year coursén@as Communication. The course aims at helping
students develop their business communicationsskdl a variety of workplace situations. In
addition to learning the principles and skills,dgnts are expected to identify and make effectsee u
of in-class and out-of-class practice opportunities

Remarks: Only available to BBA/BBA(Acc&Fin) studsnt

OR
ECEN2908. Advanced business communication skills (Bedits)

This course focuses on building on the currentngties and sharpening the skills second year
students have acquired in the first year coursenBas Communication. The course aims at helping
students develop their business communicationsskidl a variety of workplace situations. In
addition to learning the principles and skills,dgnts are expected to identify and make effectsee u
of in-class and out-of-class practice opportunities

Remarks: Only available to BBA/BBA(Acc&Fin) student



